
 
 

 

Changing the Long-Time Status Quo 

Pepe Finn, Stern Brothers & Co. 

 

 

For her entire adult work life, Pepe Finn has been committed to the 

finance industry even when it has meant facing adversity. Starting out as 

a stock broker with a major Wall Street firm, Finn developed an interest 

in the municipal bond side of the business. However, she ran into a 

roadblock in the male-dominated investment banking industry, being told 

that women couldn’t sell municipal bonds for the firm.  

 

To circumvent the system, Finn decided to attend law school with the 

idea of becoming a bond counsel. “I could still participate in the public good aspect of 

municipal bonds that I found interesting and appealing,” she says.  

 

Even today as the majority shareholder, chairman and CEO of Stern Brothers & Co., one 

of the few remaining independent, private investment banks in the country, Finn is just as 

invested in furthering the public work that can be done through municipal bonds. “My 

focus today is moving a segment of my firm to large issuer transactions because these 

borrowers are interested in diversity and diversifying the lenders that they deal with,” she 

says. “And, while our headquarters is in St. Louis, we’re doing work all over the 

country.” 

 

As Finn capitalizes on her company’s women business enterprise status and knows that it 

may get her firm in the door, it’s the good work done by the firm that builds long-lasting 

partnerships with clients. “I know that we had the opportunity to get in the door because 

we are women owned, but I also know that the next time we do business, it’s because we 

knocked their socks off,” she says. 

 

In addition to hoping to see more women-owned firms in the investment industry, Finn is 

working to change the status quo in the ever male-dominated financial world, so that 

more women can be part of it.. “It’s less difficult for me now in that I have the ability to 

make rules at my firm,” she says.  

 

Finn’s rules include recognizing that life goes on outside of the office goes, and that she, 

as the business owner, has the luxury to create an environment that’s conducive to 

employees having lives. “The way I know life works is that we will all have a sick kid or 

sick parent,” she says. “It’s important for me to give my employees flexibility and not be 

terrified that they’re going to lose their business that’s not typical.” 


